
Creativity Charges on to Campus 
Maryhnd Hosts Odyssey of the Mind Competitors 

sized, papier mache versions of 
political figures, and little 
Elvis's are not your typical cam- 

pus -. But June 47, m h  oddities 
were the norm, when Odyssey of the Mind 
Workl Finals took place at the University of 
Maryland. 

From kindergartners to college stu- 
dents, thousands of "OMersW and their par- 
ents competed in and attended the mincC 
bending, "charged with c r e a t i i  competi- 
tions. Mostly, there was fun and frivolity-- 
and fanatical pin traders everywhere. 

University faculty, staff and students 
managed to take it all in stride-some- 
what. Many even pitched in to help make 
the event run smoothly. Some served as 
interpreters for the international teams, 
others helped set up competition sites and 
still others arrived early to feed the OMer 
masses at the dining halls. 

In the end, there was the awards cere 
mony, and a team from the University of 
Maryland walked away with a silver medal. 

Busloads of competitors and their fami- 
lies pulled out of campus on June 8. In keep 
ing with the OM philosophy, everyone left a 
winner. 

University employees quickly got to 
work, restoring the cambus to its usual 
state. In the wake of Odyssey of the Mind, 
the University of Maryland was left 
inspired by and in awe of the amazing tal- 
ent and creativity exhibited by the OM rrtu- 
dents. Not to mention the enthusiasm. 

I I 
1 i Ireland Students Hone 

1 

: i Leadership Skills at i 
Maryland 

This summer more than two 1 
1 

dozen college students hailing from ! 

Northern Ireland and the Republic of 1 
Ireland are making the University of : 
Maryland their home.They're here to D learn more about each other, as well 
as the U.S. political system as part of ; 
the Ireland-U.S. Public Leadership 
Program. I 

Hosted by the Academy of 
I 

Leadership, the mission of the pro- 
i 

gram is to enhance the peace process ' 

by fostering leadership potential in ' 

young leaders from Northern Ireland, 
the Republic of Ireland and the 
United States, says Mary Boergers, 
director of the Ireland-U.S. Public 
Leadership program and senior fel- 
low at the Academy of Leadership. 
Georgia Sorenson, director for the 
Academy of Leadership and James 
MacGregor Burns, senior scholar-in- 
residence at the Academy round out 
the Ireland-U.S. Professional Team. 

"The program is designed to 
enhance the peace process in 
Northern Ireland by helping to develop 
political leaders that have the skills to 
cross the sectarian religious divide," 
Boergers says,"and to allow Catholic 
and Protestant citizens to get to know 
each other. In Ireland it's nearly irnpossi- 
ble for the two to interact." 

In its first year, the Ireland-U.S. 
Public Leadership program grew out 
of a similar type of program where 
American students traveled to Dublin 
to work in the Dublin Parliament. 

The 25 Irish students, a mix of 
political science, international busi- 
ness and peace studies majors, since 
June have been exploring all aspects 
of the U.S. government and the 
Washington, D.C., political scene. Half 
of the students are interning on 
Capitol Hill in the headquarters of 
various senators, while other students 
are spending their summer days 
working in D.C. offices such as the 
Smithsonian and the Women's Leader- 
ship Forum. 

Boergers says it is importar 
the students to have a h a n d s  
internship experience in orde 
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rublicityvs a Priority for Lee Tune, the Science Guy 
LeeTune's door is open and he's ready for business.The 

new senior media relations spedalist for science and technology 
is eager to spread the good word about the university. 

As media relations spedalist,lbne serves as the primary 
liaison between the news media and specific areas of the uni- 
versity that deal with science, technology and engineering. 
Tune is responsible for keeping the media informed of news 
worthy science and technology related activities, programs 
and events. He reports to the director of university relations, 
Roland King. 

Since arriving June 2 , l b e  
has bken meeting with the 
various deans and other key 
people in his areas to learn 
about what he calls "top notch 
facilities and highly rated pro- 
grams. 

I'm starting to get a better 
sense of what's been covered . 

and what needs attentionrTune 
says.Yet, he's trying to meet 
with as many people as possi- 
ble "to get ideas and find out 
what they're excited about." 

Before coming to College 
Park,Tune was a media rela- 

Council/National Academy of Sciences. In addition, he brings 
more than six years science writing and reporting experience 
from Clinical Laboratory News, NuclearTimes and the 
International Medical News Group. 

Tune began his science writing career as an information 
specialist intern at the National Institutes of Health in 
Bethesda, after earning his bachelor of science degree in biol- 
ogy and his master's degree in journalism from the University 
of Alabama in lhscaloosa. 

He says he considers the university an exciting place to do 
media relations. "The 
university doesn't yet 
get the attention it 
deserves, so there's 
room to make a greater 
impact," he says. 

Tune, whose office 
is located in the Turner 
Building, says he wel- 
comes calls and e-mail 
messages from persons 
doing anything related 
to science and technolo- 
gy that might be of inter- 
est to the media. He can 
be reached at 405-4679 

B. Marie Perin barn 
Dies in A . i c a  

B. Marie Perinbam, associate pro- 
fessor in the department of history 
died suddenly last June, from an 

*apparent embolism. Her death 
occurred in Senegal,Africa, where 
she was conducting research this 
summer. Her promotion to full pro- 
fessor was to be effective in August. 

Perinbam was a noted scholar on 
West African history. Her most impor- 
tant contribution to the field was an 
understanding of how national iden- 
tities were continually reconstructed 
in West Africa over the last four cen- 

~ mries. She had been a member of the 
history department since 1969.. 

Beyond the campus, Perinbam had 
for many years served as a review 
panelist for both the Fulbright 
Review Boards and the National 
Endowment for the Humanities. 

tions consultant and media Lee Tune is the new senior media relations specialist for science or at ItuneQumdacc. -* - --- - "-. *.- - >- *- -- ---- - - 
relations associate at the and technology in the Office of University Relations. umd.edu. 
National Research 

Davies Adds Personal Touch to Special Events 
Life is looking rosy for Jessica Davies these days. She's 

enjoying her new job as director of special events and work- 
ing in a freshly painted pink office-her favorite color. 

Davies, who came to the University of Maryland from Gov. 
Glendening's office, is happy to be here adding her special 
flair to a variety of events and activities on campus. Her great 
mix of know-how, warm smile and charming personality are 
sure to make the university's events equally rosy. 

As director of the office charged with producing and man- 
aging all official university events, she oversees such things as 
the spring and winter commencements, fall convocation and the 
faculty emeriti dinner. Fundraising dinners, receptions and many 
other activities hosted by the president round out her to-do list. 

Davies says she wants to be creative and bring a little bit 
of a personal touch to events.7 tend not to do things small: 
she says."I hope that comes through in what we do." 

Before coming to Maryland, Davies served as special assis 
tant in the governor's office. Working at the State House, she 
assisted the governor and the director of scheduling with 
coordinating Glendening's public and personal calendars. 

From 1992-1995, Davies was the special events coordina- 
tor at Washington College, in Chestertown. While there, she 
oversaw the installation of the College's twenty-fifth presi- 
dent, JohnToll, former chancellor of the University of 
Maryland, College Park. 

Davies originally moved to Maryland from Texas, after first 
earning her bachelor of arts degree in political science at 
Trinity University, then working as a development associate 
with the San Antonio Performing Arts Association. Making the 
move came easily to this former "military brat," who was used 
to pulling up roots periodically. 

Jessica Davies brings her special flair to campus events. 

She considers her move to the University Advancement- 
based job a big change, but a natural step, given her back- 
ground in the arts, politics and higher education."I was eager 
to get more active in the community and get back into spe- 
cial events," she says. 

For now, this newcomer who arrived July 7 is asking 
questions and is looking forward to meeting and interacting 
with "a great bunch of peopler 

Noithmp Grumman Partners with ~ u & n e s s  School to Sharpen International Edge 
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For many students, May marked the 
end of classes and graduation. For a 
number of managers and professionals 
of the Electronic Sensors and Systems 
Division (ESSD) of Northrop Grumman 

 tio on, however, May marked the 
ng of classes, all part of a six- 
international business curricu- 
igned to help the company 
1 its global competitiveness. 
ugh a new partnership with the 

L O I I C : ~ ~  of Business and Management's 
Office a ~f Executi lms; the 

Merrick School of Business at the 
University of Baltimore; and the 
Sellinger School of Business and 
Management at Loyola College, the 
Northrop Grumman employees will 
take the courses over the next 18 
months to sharpen their international 
business perspective. Faculty from all 
three business schools are developing 
and teaching the classes. 

The program is funded in part by a 
gmnt from the Maryland Industrial 
Training Program, an initiative of the 

Maryland Department of Business and 
Economic Development. 

The seminars, being taught at the 
ESSD facility in Linthicum, cover a wide 
range of topics, including: U.S. 
Government Export Controls, 
International Project Finance, U.S. 
Government Support for International 
Business, and Using Offset and 
Countertrade as a Competitive Weapon. 

Correction 
The June 22 issue of Outlook fea- 

tured an article regarding the universi- 
ty's name change. When referring to the 
University of Maryland, College Park, 
"the" should not be capitalized. 

Nb tice 
The next issue of Outlook will be 

published on Tuesday, Sept. 2, in con- 
junction with the start of the 1997-98 
academic yeat The paper will then be 
published on a weekly basis throughout 
the fall semester. 

UNIVERSITY OF MARYLAND AT COLLEGE PARK 

Outlook 
Outlook is the weekly faculty-staff newspaper 
serving the College Park campus community. 
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Londa Scott 
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mit all material at least two weeks before the 
Tuesday of publication. Send material to 
Editor, Outlook, 2101 Turner Building, through 
campus mail or to University of Maryland. 
College Park, MD 20742. Our telephone num- 
ber is (301) 405-4629. Electronic mail 
address is outlook@umdacc.urnd.edu. Fax 
number is (301) 314-9344. 
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Family Environment Aids Employees Earning High School Diploma 
Three years ago,Tony Coleman couldn't read or 

write.The layear employee with the physical plant 
department was merely coasting along without these 
necessary life skills. 

But Coleman knew that his chances of getting 
ahead career-wise were slim unless he did something 
about it.That's when he discovered Barbara Rein and 
the External High School Diploma (EDP) Program. 

"Now, he can pick up the Washington Post and 
read it to you," says Rein, coordinator of Adult Basic 
Education Programs in Personnel Services. "And to see 
this man writing what he once could not read is truly 
wonderful," she adds. 

Through the employee relations and training sec- 
tion of personnel services, campus employees can 
register for the Adult Basic Learning Program to assist 
them in attaining a high school diploma. Rein helps 
guide them through either the EDP or the General 
Education Development (GED) program.The EDP pro- 
gram is administered outside the university, but Rein 
helps employees prepare for and successfully com- 
plete it. 

Many people who have had difficulty with the 
General Education Development (GED) exam have 
been successful with the EDP because they receive 
credit for the knowledge gained through everyday life 
experiences, such as writing a letter of complaint, 
composing a resume, applying for a loan and figuring 
the area and perimeter of a shape. 

"It's a real hands-on program," says Rein. In addition 
to the basic reading, writing and arithmetic, students 
are assigned projects such as attending a live perfor- 
mance and writing about it, or viewing two pieces of 
art and discussing what they did and didn't like about 
the art. 

Currently, there are 13 employees in the program, 
three of whom have graduated. Rein says she also has 
some employees preparing for the GED. "I frnd it takes 
a really long time to prepare for that exam," says Rein. 
With the EDP, she says, a common comment is "This is 
fun ." 

Lillian Brooks also sings the praises of the EDF? 
Brooks has worked for building services for 19 years 
and heard about Rein's program through the 
grapevine. 

CUSS Seats Filled 
The Council of University System 

Staff (CUSS) held elections last 
month for two of the four seats from 
College Park; the at-large representa- 
tive and the service maintenance 
and technical staff representative. 
The clerical and exempt staff seats 
from College Park will be elected 
next year. 

The winner of the at-large seat 
was Craig Newman.The runner-up, 
who will serve as alternate at-large 
representative, is Marvin Pyles. 

In the service maintenance and 
technical staff category,Andrianna 
Stuart won reelection and will con- 
tinue to represent College Park on 
the Council.The runner-up, who will 
serve as alternate CUSS delegate, was 
Walter Ficklin. Newman and Stuart 
will join Roberta Coates, exempt 
staff representative and Debora 
Chandler, clerical staff representa- 
tive, to complete the College Park 
Delegation to CUSS. 

According to A. Lawrence Lauer, 
College Park at-large representative, 
more than 800 people voted in the 
CUSS elections this year. 

Barbara Rein, left, has helped several university employees earn their high school equivalency diplomas 
through the Adult Basic Learning Program. Current and former students include, left to right, Claudia 
Segovia, Tony Coleman, Francena Bellinger and Lillian Brooks. 

"I'm here all the time working on my homework or 
reading," says Brooks, "I've really come to enjoy my 
studies." 

Brooks had gotten as far as the eleventh grade 
before leaving high school, but knew that someday 
she would finish her studies. "With the way things are 
now, education is important," she says. "Without the 
skills you're lost." 

She says she had no doubt in her mind that she 
could complete the program and credits Rein and her 
own daughter with being her greatest forces. Initially 
weak in math, since being in the program, Brooks han- 
dles arithmetic like a pro. 

"I feel just great about myself," says Brooks, who 
has only one more activity book to complete before 
forwarding it to the state board for review.The board 
will mark any errors in her work and return it to her 
to correct. Once the corrections are made, she is 
ready to graduate. 

Claudia Segovia graduated last fall and attended the 
Class of '97's graduation ceremony at nearby Cross- 
land High School last May. Since then she's taken a 
few classes at University College and hopes to contin- 
ue her studies toward an associate degree. 

Like Brooks, Coleman and Segovia, Francena 
Bellinger, a university housekeeper wanted to better 
her life and get out of cleaning. Not only has she since 

graduated, she's working toward admittance into an 
apprenticeship program. 

Bellinger attributes much of her success with the 
program to Rein, whom she calls "a beautiful person." 

All four agree the students feel like a family, sup 
porting and encouraging one another. Because the 
program is structured so that students are grouped 
according to ability, they don't feel a sense of compe- 
tition. "Each of the students can go through the pro 
gram at their own speed," says Rein. 

Coleman considers Bellinger, Brooks and Segovia 
his mentors, "because of what they've accomplished." 
He admits that, for a time, he became frustrated. "I saw 
people moving on and I put a lot of pressure on 
myself. I wanted to step back," he says. 

Now, he is eager to become a graduate as well.And, 
he also sees the effect his learning is having in his 
everyday work. "If it weren't for this program, I think I 
would have a lot of problems with things like the 
PRD [evaluation forms] ," he says. 

Not many people are aware of the Adult Basic 
Learning Program, says Rein. Like Brooks, many have 
come through word of mouth. But she encourages all 
employees to consider the program and work toward 
a high school diploma. 

For more information, contact Rein at 405-5652. 

University System of Maryland Goes Online with 
Common Undergraduate Application Form 

Applying to a college or university 
in the University System of Maryland is 
much easier since the introduction last 
June of an online application form. 
Now, prospective students are able to 
apply to the USM institution or institu- 
tions of their choice from any comput- 
er with access to the World Wide Web. 

According to System Chancellor 
Donald Langenberg, "The online appli- 
cation form was designed to ease the 
application process for students, partic- 
ularly for those who wish to apply to 
more than one USM institution. We 
wanted to provide an accessible and 
flexible design that was responsive to 
today's students." 

Created at USM Administration, the 
USM online application form is the 
only one in the nation available on the 
Web for a multi-campus university sys- 
tem.The applicatioh is located at 
http://apply.usmd.edu/ on the World 
Wide Web. 

Using the USM common online form 
gives applicants who choose to apply 
to more than one USM undergraduate 
institution a major advantage-they 
need complete only one core applica- 

tion form which can then be sent to all 
selected USM institutions. In addition, 
the common online form provides sup  
plemental forms requested by each 
institution. 

The online application is designed 
so that applicants may log into the 
process at different times or from a dif- 
ferent computer without losing infor- 
mation completed in a previous ses- 
sion.Applicants cannot proceed 
through the form, nor send it electroni- 
cally, without providing complete infor- 
mation for each question. USM forms 
have been designed to warn appli- 
cants, through blinking icons, when 
information is incomplete or, in some 
cases, incorrect. 

Applicants can provide a credit card 
number online to cover the application 
fees or they may choose to mail in a 
check or money order. 

Among other features of the USM 
online application form are: 

The USM design allows the applicant 
to fill out the form in several sessions. 
AU completed information is saved for 
up to 30 days. 

Links to each USM institution home 
page are included in several locations 
within the form, allowing applicants to 
browse an institution's Web page offer- 
ings without exiting the application. 

Applicants can retrieve certain 
required information, such as the code 
number of their current school, with- 
out exiting the form. 

Currently graduates from Prince 
George's County public high schools 
and transfer students applying from 
Maryland public two-year and four-year 
institutions can have their transcripts 
sent electronically to any USM institu- 
tion. 

Community college students can cal- 
culate their transfer credits directly for 
the online application through a link to 
the USM transfer articulation system, 
ARTSYS. 
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July 22- August 12 
to Windows 95," 6-9 p.m., 4404 
Computer & Space Sciences 
Building. 5-2941/2940.* 

& Space Sciences Building. 5-2941/ 
2940.' 

Building. 5-2941/2940.* 

Training & Development 
Seminar: "PRD for Supervisors - 
Part I," includes a brief orientation 
to PRD and additional management 

alTs Peer Training:"Intermediate 
Unix," 6-9 p.m., 4404 Computer & 
Space Sciences Building. 5-2941/ 
2940.* 

? p T m y 8 ~ =  C a r F @ f -  

Calendar phone numbers list- 
ed as 4-xxxx or ~ X X X X  stand for 
the prefix 314- or 405- respec- 
tively. Events are free and open 
to the public unless noted by an 
asterisk (*). 

In the absence of a calendar 
editor, all calendar information 
for Outlook is downloaded 
directly from inforM's master 
calendar, located on the 
Internet. The editors regret that 

alTs Peer Training: "Advanced 
Wordperfect" 6-9 p.m., 4404 skills training for supervisors using 

the process, 8:30 a.m.-noon, 1 lOlU 
Chesapeake Bldg. Registration 
required. 5-565 1. 

Training & Development 
Seminar: "Seven Habits of Highly 
Effective People," is the Stephen 
Covey holistic, integrated, principle- 
centered approach to solving per- 
sonal and professional problems. 
Offered by certified Covey leader- 
ship facilitators, the program reveals 
a pathway for living with fairness, 
integrity, honesty and human dignity 
while providing the security to 

Computer & Space Sciences 
Building. 5-2941/2940.* 

ails Peer Training: "Advanced 
HTML: 6-9 p.m., 4404 Computer & 
Space Sciences Building. 5-2941/ 
2940.* 

ISR Systems Seminar Series: 
"Nested Partitions Method for 
Global Optimization," Leyuan Shi, 
University of Wisconsin, Madison, 2 
p.m., 2168A.V.Wfiams Bldg. 
5-6634. 

alTs Peer Training:"htermediate 
Excel," 6-9 p.m., 4404 Computer & 
Space Sciences Building. 5-2941/ 
2940.' 

alTs Peer Training: 
"Introduction to Windows 3.1 ," 6-9 
p.m., 3330 Computer & Space 
Sciences Building. 5-294 1/2940.* 

VICTOR Class: These classes 
teach the basics of how to use VIC- 
TOR, the University of Maryland 
Libraries' online catalog, 45:15 p.m., 
4M100G McKeldin Library. 5-9245. 

adapt to change, 9 a.m.4:30 p.m., 
1101U Chesapeake Bldg. 
Registration required. 5-565 1 .* 

we are unable to accept.calen- 
dar items at the Outlook office. 
However, submissions to inforM 
can be made by email to: calen- 
dar@umail.umd.edu or by mail- 
ing the information to the inforM 
office at 2107 Stamp Student 
Union. To reach the inforM cal- 
endar editors by phone, call 
405-0825. 

Please note that the inforM 
calendar editors do not work for 
Outlook. They do, however, gra- 
ciously welcome items for sub 
mission and input the informa- 
tion, ensuring a comprehensive 
calendar for both inforM and 
Outlook. 

F*---p-----vn------ 

alTs Peer Training: "Introduction 
to Microsoft Word," 6 9  p.m., 4404 
Computer & Space Sciences 
Building. 5-2941/2940.* 

alTs Peer  Training:*Intermediate 
UNM: 47 p.m., 3330 Computer & 
Space Sciences Building. 5-2941/ 
2940.* 

alTs Peer Training:"Intermediate 
WordPerfect Windows," 6-9 p.m., 
4404 Computer & Space Sciences 
Building. 5-2941/2940.* 

VfCTOR C ~ S Z  These classes 
teach the basics of how to use VIC- 
TOR, the University of Maryland 

alTs Peer Training: "Internet 
Technologies," 6 9  p.m., 3332 
Computer & Space Sciences 
Building. 5-2941/2940.* 

VICTOR Class: These classes 
teach the basics of how to use VIC- 
TOR, the University of Maryland 
Libraries' online catalog, 45:15  p.m., 
4M100G McKeldin Library. 5-9245. 

Libraries' online catalog, 4 5 :  15 p.m., 
4M100G McKeldin Library. 5-9245. 

VICTOR Class: These classes 
teach the basics of how to use VIC- 
TOR, the University of Maryland 
Libraries' online catalog, 2-3: 15 p.m., 
4M100G McKeldii Library. 5-9245. 

alTs Peer Training:"Introduction 
to Powerpoint," 6-9 p.m., 3330 
Computer & Space Sciences 
Building. 5-294 1/2940.* alTs Peer Training:"Introduction 

to Websearching," 6-9 p.m., 4404 
Computer & Space Sciences 

alTs Peer Training:"htroduction 
to HTML," 6-9 p.m., 4404 Computer alTs Peer Training: "Introduction 

s-- -------w-*--.f 

Hulopoe, Hawaii Ranked Best Beach in Annual Survey NW student@ -- 
: way Hulopoe, Hawaii is the best beach in 

the country, says University of Maryland 
professor Stephen Leatherman, also 
known as "Dr. Beachn for his annual 
rankings of the country's best beaches. 
Following is the complete list of this 
year's best beaches: 

"Hulopoe is a 
South Pacific par- 
adise beach," says 
Leatherman, 
describing its 
crystal clean 
water; white coral 
sand; protected, 
safe beach; and 
palm trees that 
provide shade. 
Until a few years 
ago, the beach 
was private. Now 

The Class or 2001 gets a special 
welcome on Friday,Aug. 29, at the 

ew Student Welcome.This z--.."' 

k t :  un IvIcKeldin 1 _ - 

The hour-long ceremony begins at 
11 a.m., and features welcoming 
remarks by President William E. 
K 
le 

ame, marylana vs. umo urn1 
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1. Hulopoe, Hawaii 
2. Kailua, Hawaii 
3. Caladesi Island State Park, Florida 
4. Hamoa, Hawaii 
5. Wailea, Hawaii 
6. Cape Florida SRA*, Florida 
7. Hanalei Beach Hawaii 
8. Kaunaoa, Hawaii 
9. Fort Desoto Park, Florida 
10. St. Joseph Peninsula State Park, Fl. 
1 1. Delnor-Wiggins Pass SRA, Florida 
12. St. George Island State Park, FL 
13. Perdido Key SRA, Florida 
14. Ocracoke Island, North Cardina 
15. East Hampton Beach, New York 
16. Westhampton Beach, New York 
17. Bald Head Island, North Carolina 
18. Coast Guard Beach, MA 
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anyone can enjoy Life's a beach at Bald Head Island, N.C., ranked #17. 
the beach, which is 
nestled picturesquely between a moun- condition of the water, whether wildlife 
tainside and a lava flow. A "kiddie pooln such as birds and pests such as mosqui- 
carved out of lava helped Hulopoe win toes are present; and human use and 
high scores. "It's a very safe swimming impacts such as lifeguard protection, 
area and a great place to collect sea whether views are far-reaching or 
critters," Leatherman says. blocked by tall buildings or other struc- 

In addition, Leatherman cites the tures, and if tr&c or crowds cause 
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DeLong, 
:ome 
rs are 19. Clam Pass Park, Florida amenities as 

20. Sand Key Park. Florida 
adding to the beach's 
attractiveness. "There is a 
wide range of accommo- 
dations," he says, "from a 
five-star hotel to camp- 
ing.* Nearby parking and 
bathhouses are a plus. 

Leatherman judges the 
country's 650 public 
beaches on 50 criteria 
falling under three main 
areas: physical factors 
such as sand softness, the 
number and size of 
waves, and whether the 
beach is prone to rip cur- 
rents; biological factors 

aking a risk holding it outdoors, but 
he McKeldin Mall seemed a fitting 
etting for the event. Should it rain, 

excessive noise. 
Last year, favorite beaches in the 

Florida Panhandle were missing from 
Dr. Beach's list due to damage caused 
by Hurricane Opal. This year,"they're 
on the road to recovery and are creep 
ing back," says Leatherman. 

Previous national winners, which are 
excluded from the survey for 10 years, 
are: 
1991 Kapalua, Hawaii 
1994 Grayton Beach SRA*, Florida 
1992 Bahia Honda SRA*, Florida 
1995 St. Andrews SRA*, Florida 
1993 Hapuna, Hawaii 
1996 Lanikai Beach, Hawaii 
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/picture Pe$ct: Mitchell Portrait Unveiled \ Neglected Diversity Issue Exposed 
"There is now a voice," reads the with its cast including undergraduates, 

brochure for the new video titled doctoral candidates, middle and high 
"WRITER'S BLOCK: Disability on school students, and University of 
Campus ." Maryland faculty, staff and alumni. Cast 

The video, which was produced by members lived as close by as College 
the University Libraries, focuses on dis- Park and as far away as Siberia. 
abilities as an expression of diversity, "Executive producer Linda Sarigol 
an aspect of diversity that, according calls the video a perfect example of 
to the producers, had been the least interdepartmental collaboration."By all 
talked about and the least publicized. reports, it is probably the best example 

The producers saw a great need for of it so far as this diversity issue is con- 
a forum focusing on the prejudices and cerned: she says. 
social obstacles that individuals with "In addition to all the planning, fund 
disabilities, particularly students, face raising, rehearsals, video taping and 
every day of their editing, we were able to 
lives. The video get [class] credits for the 
resulted from that 
need. 

According to the 
brochure, the video 
is "an effective tool 
for generating dis- 
cussions about this 
often neglected 
diversity issue.. . the 
program is equally 

students who participat- 
ed. It was truly a labor of 
love ... a total commit- 
ment of time and talents 
by all involved," Sarigol 
says. "It is too great a pro- 
ject to stop with 
Diversity Initiative Focus 
Week screenings. It is 
going to be used for 

A portrait of Clarence Mitchell Jr. was unveiled last May during a ceremo- 
ny held in the Mitchell Building.The electrical problem that caused power 
outages across campus did not dampen the unveiling celebration which was 
attended by many members of the Mitchell family, University administrators, 
faculty and staff members, friends and College Park community leaders. 

Clarence Mitchell Jr. was born in Baltimore in 191 1. For nearly 30 years 
he was the chief Washington lobbyist for the National Association for the 
Advancement of Colored People and devoted his efforts to translating the 
demands that grew out of the Civil Rights movement into law. In 1982, Mitchell 
was appointed to the University of Maryland's Board of Regents, a position he 
kept until his death in 1984. During his tenure, he continued to press for the 
eradication of discrimination from the state's educational institutions. 

Dottie Bass, coordinator of outreach and programming in the Office of 
Multi-Ethnic Student Education and a member of the Black Faculty and Staff 
Association (BFSA), spearheaded the initiative to have a portrait of Mitchell 
painted. Bass says,"I realized the campus had many portraits of distinguished 
individuals, but there was something missingl'After conversing with several 
of their colleagues, the BFSA adopted this project and selected Bass to lead 
the way.Although this was a BFSA initiative,"Dottie's hard work and persis 
tence made this project a reality,"Armstrong said. 

The portrait, which was painted by well-known portrait artist Simmie 
Knox, will permanently hang near the front entrance of the Mitchell 
Building, after security measures have been implemented.The portrait will 
be formally presented to the university in the fall. 

valuable in the classroom and the 
workplace." 

The video is a dramatization of 
interviews between a panel for a liter- 
ary honor society on campus and four 
aspiring writers, each with a different 
disability. During the interviews, the 
panelists discover that they are not as 
open and inclusive as they had 
thought and that they are judging the 
applicants based on their disabilities 
instead of their abilities. 

The video was produced on campus 
between October 1996 and April 1997, 

freshman orientations, special educa- 
tion introductory classes and staff 
workshops, both on- and off-campus." 

For further information, or to order 
your copy of "WRITER'S BLOCK: 
Disability on Campus," contact Linda 
Sarigol, Nonprint Media Services, 4210 
Hornbake Library, University of 
Maryland, College Park, Maryland 
20742.Tel. 405-9236; Fax 3149419. 
Email: ls50umail.umd.edu. 

-HEATHER DALTON 

Success of Welfare Reform May Hinge on Child Care Availability 
More than two-fifths of low-educated, employed 

mothers work nonstandard schedules-evenings, 
nights or weekends-and more than half of these 
women do so because it is a requirement of the job 
rather than personal preference.This, say University of 
Maryland sociologists Harriet Presser and Amy Cox, is 
a major consideration for welfare reform. 

"To achieve the primary objective of welfare 
reform-moving mothers permanently from welfare 
to permanent employment-child care will 
need to be expanded markedly during non- 
standard times, including evenings and week- 
ends." "To 

Presser and Cox conducted a study based 

"Nonstandard schedules are most evident in ser- 
vice occupations and in personal service industries 
where women are found in disproportionate num- 
bers," says Presser.After secretary, the most common 
occupations for the women in the survey were 
cashier; nursing aide, orderly or attendant; and wait- 
ress. 

Among low-educated mothers, those with 
preschool-aged children are more than one-and-a-half 

report other reasons." 
The authors review a body of literature that points 

out the extent to which problems of child care avail- 
ability constrain women's employment, without 
regard to their work schedules. It is estimated that 10 
to 20 percent of nonemployed American mothers 
with young children do not seek employment 
because of child care availability and affordability 
problems.And 20 to 25 percent of employed mothers 

would work more hours if they did not expe- 
rience child care constraints. 

According to Presser and Cox, we achieve the ~rimarv obiective of welfare can expect occupations to grow in 
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el- the future as women who work during the 
on the May 1991 Current Population Survey, 
a monthly survey of roughly 58,000 house- 
holds conducted by the U.S. Bureau of the 
Census to estimate the extent of unemploy- 
ment in the nation.The May 1991 survey 
included a supplement with questions on 
work schedules.The study, "The Employment 
Schedules of Low-Educated American 
Women and Welfare Reform: was published 
in the April issue of the Monthly Labor 
Review. 

From this survey, Presser and Cox focused on the 
subsample of employed women aged 18-34 with a 
high school education or less, whose primary job was 
in a nonagricultural occupation and who had at least 
one child under age 14.The researchers found that 
low-educated mothers are more likely to work a non- 
standard schedule than other women because they 
are more likely to be in occupations that demand this. 

day demand evening and weekend services 
cnllu care and spend more on their families' evening 

panded 
luding 

I mark 
evenin 

and weekend recreation and entertainment, 
and as the aging population demands medical 
services 24 hours a day, 7 days a week.And, 

rsscr and Amy Cox, they note, most of these service sector jobs 
arykznd Sociologists will be filled with people who have at most a 

high school education. 
"Employment during nonstandard 

hours is primarily an accommodation to labor 
times more likely to work nonstandard hours than are market needs, not a personal preference," notes 
comparable mothers with school-aged children. Many Presser, asking,"What does this imply for the care of 
of these women are sharing child care with spouses children if mothers receiving welfare are offered such 
or parents who work different hours."We know that jobs? The demand for additional child care generated 
child care is an important consideration because close by the growth of service sector jobs during n~ 
to one-third of these mothers of young children work- dard hours and days will need to be addressee 
ing on standard schedules give child care as their mothers with young children are to move per 
major reason for working other than daytime. ly from welfare to paid employment." 
However, this leaves two-thirds of mothers who 
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University Honors Telecommunications Alum 
Adisai Bodharamik, who received his 

doctorate in electrical engineering from 
the University of Maryland in 197 1, is 
being honored by the university for his 
leadership in tlie advancement of 
telecommunications. He is the founder 
and chair of Jasmine Group of telecom- 
munications companies, now among 
the leading telecommunications compa- 
nies in the world. Bodharamik is also 
an elected member of the Thai Senate. 

The university will establish the 
Jasmine International Telecommunica- 
tions Laboratory, a state-of-the-art facili- 
ty equipped with flexible hardware and 
software to support a multitude of 
instructional and research activities in 
the broad area of digital communica- 
tions, digital signal processing, wireless 
communications, multimedia systems 
and network simulation. The Jasmine 
International Telecommunications Lab- 
oratory will be a part of the Depart- 
ment of Electrical Engineering in the A. 
James Clark School of Engineering. 

In addition, the Bodharamik 
Scholarship Endowment will provide 
annual scholarship awards under the 
auspices of the Dean's Scholarship 
Program for talented undergraduate and 
graduate engineering students enrolled 
in the A. James Clark School of 
Engineering. Six students will be p r o  
vided scholarships annually, beginning 
in Fall 1997. The recipients will be 
selected by the Clark School of 
Engineering on the basis of academic 
merit. The scholarship awards will be 

renewable for up to four years and 
the current recipients will receive 
award preferences, provided that 
they continue to meet all eligibility 
requirements and retain good acade- 
mic standing with the university. 

William Destler, dean of the A. 
James Clark School of Engineering, 
notes, "Dr-Adisai's leadership within 
the telecommunications industry is 
remarkable. He is a wonderful exam- 
ple of entrepreneurial leadership and 
his continued membership in our 
engineering community is an inspira- 
tion to both students and faculty. We 
are extremely proud of him." 

Bodharamik was also honored in 
1995 with the university's first 
"International Alumnus of the Year" 
award. He started a small engineer- Adisai Bodharamik 
ing and consultancy firm in 1982 and 
has since built it into a lGstrong 
group of Jasmine companies. actively involved in investing in the 
Innovations that Jasmine International form of joint venture businesses in the 
has launched over the years include the Asia Pacific region, including India, 
development of a roving, hand-held Indonesia, the Philippines, Nepal, Laos, 
satellite telephone; a nationwide net- Cambodia and Myanmar. 
work of "Smart Shops" in Thailand, pro- In addition to his doctorate from the 
viding telecommunications products University of Maryland, Bodharamik 
and services to retail customers; an received his bachelor's degree in elec- 
underwater fiber-optic cable system trical engineering from Chulalongkorn 
linking Thailand's provinces along the University in Thailand, and his master's 
Gulf of Siam; radiophone service used degree in electrical engineering from 
by companies with mobile workforces; the University of Hawaii. Bodharamik's 
and VSAT for data/voice and satellite wife, Phichani Bodharamik, also 
telephones to connect resorts, mines received her Ph.D. from the electrical 
and other remote locations. engineering department. 

Jasmine International Group is 

Ireland's Student 
Leaders 
conttnuedfrom page I 
ter stronger leadership skills. "It fits into 
the Academy of Leadership's belief that 
with leadership, there are a number of 
things that you can do in the classroom, 
but the real way in which you can 
develop your leadership skills is through 
experience:' she says. 

In addition to the assignments at 
offices and agencies throughout the 
District, the students from Ireland are 
taking part in tours of the area, partici- 
pating in discussions, luncheons and lec- 
tures with university professors and gov- 
ernment officials. 

"The students have a whole variety of 
opp0:rtunities to learn about the American 
political system and, hopefully, develop a 
-&eater appreciation of their own d&oc- 
ratic institution: she says. 

Boergers says because of the violence 
that has ensued in Ireland, many citizens 
are discouraged by the political estab- 
lishment."Our hope is that this can help 
them have a greater understanding of 
the importance of civic involvement," 
she says. 

"I hope the students will come away 
with some friendships that cross bound- 
aries of Northern Ireland and the 
Republic of Ireland, as well as across the 
Protestant and Catholic divides that 
have been so deep and so painful for so 
many generations," Boergers adds. 

The 1997 Department Excellence in Teaching Last spring, the Institute for Systems 
Award was recently bestowed upon the depart- Research became a key participant in two major 
ment of art history and archaeology.The award Department of Defense MURI-97 (Multidisciplinary 
is sponsored by the Lilly-CTE Teaching Fellows amd University Research Initiative) awards. One award 
the Office of Academic Affairs. establishes a Center for 

Art history and archaeology was reco&zed Auditory and Acoustics 
for "Teaching Beyond the Walls of the Research, while the other 
Classroom," a multifaceted initiative which award was granted to 
engaged the entire department in removing the investigate design and 
bamers that confine teaching and learning exclu- 
sively to the classroom 1ecture.Art history and 
archeology used three integrated efforts in order 
to help faculty reach beyond the walls of the 
classroom and affect student learning in new 
ways. 

Other departments that were recognized by 
the LrUy-CTE Fellows for their efforts include the 
department of classics, department of 
English, College of Health and Human 
Performance, department of physics, depart- control of smart struc- 
m a t  of plant biology and the department of tures. 
Spanish and Portuguese. The newly estab- 

lished Center for James Gilbert 
Richard E t h ,  professor in the School of Auditory and Acoustics 

Architecture, was awarded the Wilson H. Elkins Research will perform experimental and theoretical 
Professorship for 1998. Etlin was recognized for his investigations on the auditory system and acoustic 
dedication to teaching and research. signal processing, invent new algorithms and 

demonstrate the validity of the research results on 
James Gilbert's book "Redeeming Culture: a wide range of Department of Defense-relevant 

American Religion in the Age of Science:' was applications. In investigating design and control of 
ntly published by the University of Chicago smart structures, ISR will perform research in mod- 
s. Gilbert is a professor in the department of eling, simulation and control of magnetoelastic 
)rY- materials. 

University President William E. Kirwan is one 
of eight American leaders who participated in the 
"International Forum for World Leaders in Higher 
Education."The forum, which took place July 2 and 
3 in Hong Kong, brought together 50 presidents of 
some of the world's most distinguished universities 
and world leaders in higher education to discuss 
the challenges that new information technologies 
pose for the future of colleges and universities. 

Presentations at the forum centered around four 
themes: the impact of information technology on 
teaching, the shift in emphasis from formal degrees 
to lifelong learning, the changing organizational 
structures of universities and the future role of uni- 
versities in research. 

Included among the universities participating in 
the forum were the University of California at 
Berkeley, UCLA, Oxford University and the 
University of Cambridge. 

The University of Maryland's chapter Sigma Xi, 
the scientific research society, was recently select- 
ed by the national organization as one of four chap 
ters to receive a "Certificate of Excellence."The 
chapter was recognized for its activities including 
establishing an e-mail database of membership, and 
setting up a World Wide Web site to increase their 
ability to provide information. 

Sigma Xi, founded in 1886, has nearly 90,000 sci- 
entists and engineers as active members in North 
America and abroad. 



Courtyard Sculpture 'Bradford' Enriches Campus ?d 
I mem- 

Walking down Regents Drive, you may have noticed this sculp 
ture, pictured right, in the garden outside the Chemistry Building.A 
gift from professor emeritus George Snow and his wife, Lila, the 
sculpture by artist Lila Katzen is called "Bradford," and was dedicat- 
ed last May. 

Originally, the sculpture rested out front of the Federal Reserve 
Building in Washington.When the Snows, who had met Katzen, 
learned that the sculpture would not remain permanently at the 
Federal Reserve, they rescued it and had it installed in their front 
yard. "The joke in our family is that we purchased the sculpture 
when it proved too expensive for the Fed:' says George. 

Twelve years later, Snow and his wife decided to give the sculp 
ture to the universityuto help beautify the campus and encourage 
similar gifts." 

Katzen named the 1978 sculpture after Gov.William Bradford, 
who sailed on the Mayflower to Plymouth in 1620. Katzen has 
been described as an artist willing to tackle issues both philosophi- 
cally and practically in her "site oriented" sculptures. Making metals 
behave uncharacteristically is one aspect of her distinct style. 

"Sculpture should be opened up to people so it can enliven atid 
enrich their lives," says Katzen. Richard Herman, dean of the 
College of Computer, Mathematical and Physical Science, says 
"Bradford's" presence in the Chemistry Building courtyard "is certain 
to enrich the experiences of our faculty and students. In bringing 
[Katzen's] work to the university, we have made a significant addition 
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Regents Take Action on Key Policy Issues 
ARTS AK 

At its annual meeting on July 11 the 
University System of Maryland Board of 
Regents elected officers and took 
action on key policy issues affecting 
the 13 institutions governed by the 
Board. 

The Regents re-elected Lance 
Billingsley as chairman, Benjamin 
Brown as vice chairman and Margaret 
Alton as secretary. Nathan Chapman Jr. 
was elected treasurer; Charles Cole Jr. 
assistant secretary; and Harry Hughes, 
assistant treasurer. AU terms are for the 
1998 fiscal year. 

In other action at the meeting, 
which was held at University of 
Maryland University College, the 
Regents approved: 

cal year 1999 capital budget request of 
$100 million, and a five-year capital 
improvement program; 

USM institutions.The Chancellor's 
report highlighted the System's national 
program rankings and the faculty's con- 
tribution to building excellence within 
the System. He noted the formation of 
a USM Business Education Council with 
emphasis on workforce training, tech- 
nology transfer and expanded business 
programs offered by USM institutions. 

In his report, Langenberg remarked 
that "Maryland K-16," a cooperative 
reform undertaken by USM, the 
Maryland Higher Education 
Commission and the Maryland State 
Department of Education to raise acad- 
emic standards, is a striking example of 
statewide leadership at work. 

Langenberg credited the USM 
Regents and presidents for their leader- 
ship role in the System's progress. He 
thanked Gov. Glendening and the 
General Assembly for their efforts to 
make higher education a higher priori- 
ty in the state budget. 
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Goff Memorial Run Raises $70,000 for Scholarships 
More than 2,000 runners turned out 

June 1 for the 1997 Goff Memorial 
Scholarship Run, which raised approxi- 
mately $70,000. 

This was the second year the run 
was held. Last year's run raised about 
$64,000. Proceeds from the run will be 
used to enhance the endowment which 
supports four scholarships named in 
honor of David Goff and daughters 
Andrea, Sheri and Alyse, who were slain 
in their home in July 1995. 

In December 1996, the first four 
scholarships were awarded. Amy 
Kaeufer of East Patchogue, NY, received 
the Sheri Goff Scholarship award for a 
student majoring in nutrition. Kaeufer 

has a grade-point average of 3.67. 
Millersville, Md.'s Amy Musk received 
the Alyse Goff Scholarship award desig- 
nated for a student on the track or 
swim team. Former swim team mem- 
ber Musk is a biological sciences major 
with a grade-point average of 3.85. 
Elementary education major Juanita 
Sholes of Waldorf, Md., has a 3.9 grade- 
point average. She was the recipient of 
the Andrea Goff Scholarship award for a 
student who wishes to teach or work 
with inner-city children. Siamak 
Moayedi received the David Goff 
Scholarship award for a junior or senior 
pursuing a career in the allied health 
sciences. Moayedi is a biological sci- 

ences major with a 4.0 grade-point . 
average from Chevy Chase, Md. 

Deborah Read, director of develop 
ment, represented the University of 
Maryland at the run and stated,"The 
university is extremely honored to be 
the beneficiaries of such a fitting trib- 
ute to the Goff family." She thanked the 
participants for their important role in 
ensuring that this perpetual endow- 
ment would provide invaluable scholar- 
ship assistance for deserving undergrad- 
uates for years to come. 
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Runner is Dublin Bound for Fund-Raising Marathon 
On Oct. 27, Mark Katsouros will run more than 26 

miles through the heart of Dublin, Ireland, in honor of 
those arthritis sufferers who can barely muster the 
stamina to even walk. 

Katsouros, a telecommunications automation sys 
tems specialist in the Department of Communication 
and Business Services, will run the 26.2 mile Dublin 
City Marathon as a member of the national Arthritis 
Foundation's Joints in Motion Team. 

As part of the Joints in Motion team each runner 
has the responsibility of mising $3,000 for the 
Arthritis Foundation, whose mission is to support 
research in order to find a cure for, as well as prevent 
arthritis. However, Katsouros has set a personal goal 
of raising $6,000 for the foundation through a letter 
writing campaign and various other fund-raisers. 

Katsouros is running the marathon in honor of 

replacement. "She used to enjoy dancing and horse- 
back riding and used to type for a living. Now these 
activities are impossible for her, as she faces tremen- 
dous pain on a daily basis." 

Katsouros says he didn't know much about the 
crippling effects arthritis could have on its sufferers 
until he talked with 0'Connor.According to the 
Arthritis Foundation, in Maryland one out of every 
seven people has some form of arthritis. Katsouros 
says more research funds are necessary in order to 
one day find a cure for the disease. 

"Research depends on donations," he says. 
A running enthusiast since 1993, Katsouros says 

the Dublin City Marathon will be his first stab at 
running a full-scale marathon. Last year he ran 13 
miles during the MS Challenge, a race for multiple 
sclerosis. 

To put the 26.2-mile run in perspective for non- 
marathoners, he notes that traveling from College 
Park to Laurel is a mere 11 miles. He says the 26 
mile trek through Dublin will take about four hours 
to complete. Since June, Katsouros has been in train- 
ing for the marathon along with several other 
Marylanders who are part of the Joints in Motion 
state team. 

Katsouros, who has traveled to Ireland before, 
sees pounding the pavement mile after mile as a 
stress reliever, and as a way to raise money for a 
good cause. 

For more information call 405-4492 or e-mail to 
mark@dcs.umd.edu.To make a donation toward 
Katsouros' goal of $6,000, make checks payable to the 
Arthritis Foundation and mail to: Mark Katsouros, 

Jean O'Connor, the 
mother of fellow c o  
worker Craig 
Johnson. 0' Connor, 
who worked at the 
university as a clerk 
typist for several 
years, has suffered 
from severe rheuma- 
toid arthritis for 
more than a decade. 
"Jean's arthritis has 
attacked every joint 
in every part of her 
body, except for her 
back," Katsouros 

Katsouros will run 26.2 miles through Dublin, Ireland 
this fall. His longest run thus far has been 13 miles in 
the MS Challenge, pictured above. 

Katsouros is running the says, noting that University of Maryland, Department of 
Dublin City Marathon in honor O'Connor has had Communication and Business Services, Building 010, 
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